When to use this version
Use this version when you are uploading to a careers portal or an online application form. The software that reads it there cannot reliably see tables, text boxes, images, columns, or anything in a header or footer — this version has none of them.
Use the formatted version when a person reads your CV first: an email to a recruiter, an agency consultant, or a referral.
The content of the two is identical. Only the presentation differs.
Do not add a photo, a logo, or a coloured banner to this version. It will not survive, and it can break the sections around it.

[FULL NAME AS IT APPEARS ON YOUR PASSPORT]
Registered Nurse | [Your speciality — e.g. Intensive Care, Medical-Surgical, Paediatrics]
[City], [State], India
+91 [10-digit mobile number]
[your.name@example.com]
[linkedin.com/in/yourname — optional, delete if you do not have one]
Use one professional email address you check daily. If your current address is a nickname, make a new one with your name in it. Include the +91 country code — an overseas employer cannot dial your number without it.

Contact details
Handled in the block above. Do not repeat it here, and do not put any of it in a header or footer — most application software never reads those.

Professional summary
Three or four lines. Years qualified, speciality, the kind of unit you work in, your registration status, and where you are applying. Many readers stop after this paragraph, so write it last, once the rest of the CV tells you what you actually have.
[Registered Nurse with [X] years of post-registration experience in [speciality], currently working in a [bed count]-bed [unit type] at [hospital type] in [city]. Experienced in [two or three specific things you actually do]. Registered with the [State] Nursing Council; [state your overseas registration status honestly — see the next section]. [IELTS/OET] completed [month year]. Seeking a [role] position in [country].]

Worked example:
Registered Nurse with 6 years of post-registration experience in adult intensive care, currently working in a 24-bed multidisciplinary ICU at a 750-bed tertiary hospital in Kochi. Experienced in ventilator management, CRRT, and the care of post-operative cardiac patients. Registered with the Kerala Nurses and Midwives Council; AHPRA application submitted March 2026 and currently under assessment. OET completed January 2026, Grade B in all four sub-tests. Seeking a Registered Nurse position in critical care in Australia.

Registrations and licences
Put this high on the page. It is the first thing an international employer looks for, and burying it at the bottom is one of the most common reasons a CV gets skipped. State your status honestly — "application in progress" is a normal, expected answer and reads far better than vagueness.
- [State Nursing Council name] — Registered Nurse and Registered Midwife, Reg. No. [number], valid until [month year]
- [AHPRA / NCNZ / DHA / DOH / MOH — name only the one you are applying to] — [application submitted [month year] and under assessment / preparing to apply / eligibility check completed [month year]]
- [Any other current registration, with its number and validity]
If you have not started an application yet, write "Preparing to apply" and give the month you intend to. Do not describe requirements or timelines here — confirm those with the regulator directly, as they change.

Clinical experience
Most recent role first. This is the section that decides whether you get an interview, and the one Indian nurses most often under-sell. An overseas reader has never seen your hospital: without the bed count, the unit type and the nurse-to-patient ratio, they cannot picture your workload and will assume the smaller version.
[Job title]
[Hospital or employer name], [City], India
[Mon YYYY] - [Mon YYYY or Present]
Unit: [unit type] | Beds: [unit bed count] ([hospital bed count]-bed [hospital type]) | Usual ratio: [e.g. 1:2 on days, 1:3 on nights]
- [Verb + what you did + at what scale + what came of it]
- [Verb + what you did + at what scale + what came of it]
- [Verb + what you did + at what scale + what came of it]
- [Verb + what you did + at what scale + what came of it]
Copy this block for each role. Three roles is usually enough; older or very short roles can be a single line under a "Previous roles" heading.

Two worked bullets, so you can see the shape:
Managed a caseload of 2-3 ventilated patients per shift in a 24-bed ICU, including titration of vasoactive infusions and daily sedation holds.
Precepted 8 newly qualified nurses through their first ICU rotation, all of whom completed the unit competency framework within the expected period.
Both name a number. Neither claims anything that could not be evidenced if a manager were asked about it. Write yours the same way.

Education
Most recent first. Include GNM, B.Sc Nursing, Post-Basic B.Sc and M.Sc as they apply. City matters — an overseas reader will not recognise the institution name alone.
- [Qualification — e.g. B.Sc Nursing] — [Institution], [City], [Year of completion]
- [Qualification] — [Institution], [City], [Year of completion]

Certifications and training
Issuing body and expiry date on every entry. An expired BLS certificate on a CV is worse than no BLS line at all.
- [Certification — e.g. Basic Life Support (BLS)] — [issuing body], valid until [month year]
- [Certification — e.g. Advanced Cardiac Life Support (ACLS)] — [issuing body], valid until [month year]
- [Speciality certification] — [issuing body], [year]

English language proficiency
Give the test, the date and every sub-test score. If your test is booked but not sat, say that and give the date. Do not state what score any regulator or employer requires — that changes, and getting it wrong on your own CV is a bad look. Check the current requirement with them directly.
- [IELTS Academic / OET] — sat [month year]. [Listening __ | Reading __ | Writing __ | Speaking __ | Overall __]
- [Delete this line if it does not apply: [Test] booked for [month year].]

Key skills and clinical competencies
Specific procedures, equipment and systems — not adjectives about yourself. "Hardworking team player" tells a reader nothing; "central line care, arterial line monitoring, CRRT" tells them exactly where you can be rostered. Aim for twelve or so, grouped.
Clinical: [skill], [skill], [skill], [skill], [skill]
Technical: [equipment or system — e.g. ventilators, infusion pumps, defibrillators], [electronic records system you have used], [skill]
Professional: [e.g. preceptorship of student nurses], [e.g. handover and documentation standards], [e.g. infection prevention practice]

Continuing professional development
Courses, in-service training, conferences and workshops from the last two or three years. This section is often the only thing separating two otherwise identical CVs, and most people leave it out.
- [Course or workshop title] — [provider], [year]
- [Course or workshop title] — [provider], [year]

Referees
Either list two, or write "Available on request" — both are normal. Employers commonly ask for two clinical referees including a recent line manager. Ask each person before you list them, and tell them when you have applied so the call is not a surprise.
Available on request.
- [Delete "Available on request" above and use these if you prefer to list them:]
- [Name], [Job title], [Hospital], [City] — [email], +91 [phone]
- [Name], [Job title], [Hospital], [City] — [email], +91 [phone]


What to leave off — read this before you send
An Indian CV conventionally carries personal details that employers in Australia and New Zealand do not expect and, in many cases, are not permitted to consider. Including them does not usually help you and can make a CV look unfamiliar to the person reading it. This is convention and local practice, not a rule we are stating on anyone else’s behalf — read the specific advert, because some UAE employers do still ask for several of these.

- Photograph
- Date of birth or age
- Marital status
- Father’s or husband’s name
- Religion, caste or community
- Nationality beyond what is relevant to your right to work
- Full postal address — city and country is enough
- Passport number
- Expected salary, unless the advert specifically asks
- A signature image

If an advert or application form explicitly asks for one of these, provide it. The point is not to hide anything — it is to stop volunteering information that adds nothing and dates your CV.

Last reviewed: August 2026. Requirements change — always confirm current requirements with the employer and the relevant nursing regulator.
[Delete this line before sending. Free template from NursesFuture — www.nursesfuture.online]
